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SCHOOL OF NURSING 

STUDENT BEHAVIOR IN A PROFESSIONAL ACADEMIC PROGRAM POLICY 

 
I. Introduction and Background 

Salisbury University (the “University”) and the School of Nursing (“SON”) strive to attract, matriculate, 
and educate students who possess 
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conducted and action taken based on the results of the investigation. 

(ii) If a student is charged with an offense in the civil justice system, and the University 

becomes aware of and verifies this circumstance through self-report by the student or a 

reliable, verified source, the information shall be provided to the Dean of 

Students. The University, in its sole discretion, will promptly pursue an investigation and 

may direct commensurate academic and/or student judicial disciplinary action 

simultaneous with or in advance of any final adjudication of the civil court proceeding. 

The University will conduct this process in accordance with its policies, regardless of 

whether the student participates in the process or withdraws from the program or the 

University. 

(iii) If a student is charged with a criminal offense, he or she is obligated to report this to 

their Program Director or SON Director immediately. If a matriculating student has been 

charged with a criminal offense at any time after submitting an application to the 

University, the student must inform the Program Director or SON Director of the 

criminal charges immediately and whenever possible, before the first day of classes. If 

the University later discovers that a student withheld disclosure of a criminal charge, he 

or she may be subject to immediate program dismissal by the Program Director and/or 

SON Director. The information concerning the criminal charge will be reported to the 

Dean of Students. The University, in its sole discretion, will promptly pursue an 

investigation and may direct commensurate academic and/or student judicial 

disciplinary action simultaneous with or in advance of any final adjudication of the 

criminal court proceeding. The University will conduct this process in accordance with 

its policies, regardless of whether the student participates in the process or withdraws 

from the program or the University. This is consistent with the obligation of the 

University and its health professions programs to ensure the safety of patients and 

others. 

C. Nursing students are always expected to hold themselves to the highest standards of ethical and 

professional conduct. As part of their education, these students must begin to practice behavior 

that they will uphold for the rest of their professional lives. While not all-inclusive, examples of 

unacceptable ethical and professional behavior include, but are not limited to, the following: 

(i) Lack of integrity and honesty (e.g., lying about, misrepresenting, or not reporting 

information about care given; clinical error or any action related to clinical functions; 

acting outside the scope of the student’s role in a clinical, academic, professional, or 

administrative setting); 

(ii) Failure to demonstrate professional demeanor or concern for patient safety (e.g., use of 

offensive language and gestures; being under the influence of alcohol or drugs in the 

educational or clinic setting); 

(iii) Unmet professional responsibility (e.g., not contributing to an atmosphere conducive to 

learning due to poor attendance; punctuality issues; distracting or insensitive 

behavior in class, lab, or clinic; poor personal hygiene; needing continual reminders to 
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meet with the student to review the outcome of the remediation process. The Program Director will 

place a concluding written comment in the PCR discussing the level of success of the remediation. 
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If the decision for suspension or dismissal is made, the Program Director will notify the student in 

writing (by email) of the decision and will 
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Director shall be submitted to the Program Director, Director, the student, the CHHS Dean, and 

Office 

demic Affairs, within two (2) University business days of the review. Should the action 

(suspending or dismissing a student from the program) of the Program Director be upheld by 

the Committee, the student may submit an appeal and request a review, as described within 

the Appeal Process section of this Policy. If the Committee’s decision is contrary to the 

described punitive action by the Program Director, the SON Director, in consultation with the 

Committee, will make the final decision. 

C. Appeal 

/academic-offices/health-and-human-services/_files/Policy_and_Procedure_for_Professional_Behavior_Violations.pdf
/academic-offices/health-and-human-services/_files/Policy_and_Procedure_for_Professional_Behavior_Violations.pdf
/academic-offices/health-and-human-services/_files/Professional_Behavior_Violation_Appeal_Request_Form.pdf
/academic-offices/health-and-human-services/_files/Professional_Behavior_Violation_Appeal_Request_Form.pdf


10 Updated 8/2020, 9/2023  

APPENDIX 1 
Professional Concerns Report (PCR) Form Salisbury University – School of Nursing 

 

 
PROFESSIONAL CONCERNS REPORT 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
*If applicable 

This report is prepared when a student exhibits behavior not consistent with the guidelines set by the 
Student Behavior in a Professional Academic Program Policy and is intended to assist the student in 
meeting professionalism expectations in academic, professional or administrative settings. Improvement 
in the area(s) noted below is needed in order to meet the standards of professionalism inherent in being 
a health care provider. 

 
Check the appropriate categories. Comments are required. Patient-Centered Care 

 .The student did not act in the best interest of the patient ٱ

 The student did not demonstrate ٱ

浥整�q notٱ�q ٱ�q �q did 湯琀thenot湯琀湯琀 琀桥琀桥 ٱ
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Respect 

 The student did not demonstrate respect for the rights of others in academic or professional ٱ
settings. 

 .The student did not demonstrate respect in interactions with others ٱ

 The student did not establish or maintain appropriate boundaries with patients, family ٱ
members, fellow students, faculty or staff. 

 Regardless of his/her intent and based on the recipient’s response, the student did not ٱ
demonstrate respect for all persons, regardless of race, gender, religion, sexual orientation, age, 
disability, gender identity, genetic identity, ethnicity or socioeconomic status. 

 .The student did not demonstrate respect for the confidentiality rights of patients or others ٱ

 .The student did not demonstrate civil “best practices" and/or uphold the Civility pledge ٱ

 :Other behavior that demonstrated lack of respect (enumerate below) ٱ

 

Integrity 

 The student provided false or incomplete information in an academic, professional or ٱ
administrative setting. 

 The student acted outside the scope of his/her role in an academic, professional or ٱ
administrative setting. 

 .The student presented the work of others as his/her own ٱ

 .The student used his/her professional position for personal advantage ٱ

 The student used the physical or intellectual property of others without permission or ٱ
attribution. 

 :Other behavior that demonstrated lack of integrity (enumerate below) ٱ
 

Comments: (Describe the specifics of the incident-who, what, when, where) 

Comments: (Describe the specifics of the incident-who, what, when, where) 
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Service 

 .The student did not function collaboratively within the health care team ٱ

 .The student did not demonstrate sensitivity to the requests of the health care team ٱ

 The student did not demonstrate the ability to collaborate with students, faculty and staff in a ٱ
learning environment. 

 :Other behavior that impeded collaboration (enumerate below) ٱ
 

 
Responsibility 

 .The student was unprepared, tardy, absent and/or missed deadlines/appointments ٱ

 .The student was disruptive or rude ٱ

 .The student needed continual reminders in the fulfillment of responsibilities ٱ

 .The student did not accept responsibility for her/her actions, recommendations or errors ٱ

 .The student could not be relied upon to complete her/her responsibilities in a timely manner ٱ

 :The student did not adhere to policies, procedures and/or instructions ٱ

 .The student did not dress in attire appropriate for a patient care setting ٱ

 :Other irresponsible behavior (enumerate below) ٱ
 

Comments: (Describe the specifics of the incident-who, what, when, where) 

Comments: (Describe the specifics of the incident-who, what, when, where) 
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Responsiveness & Adaptability 

 .The student was resistant or defensive when provided with constructive feedback ٱ

 The student did not demonstrate awareness of her/her own limitations and/or was unwilling to ٱ
seek help when appropriate. 

 The student resisted adopting recommendations from faculty or others to improve learning or ٱ
performance. 

 .The student did not demonstrate adaptability in a patient care or classroom environment ٱ

 The student used the physical or intellectual property of others without permission or ٱ
attribution. 

 :Other behavior that impeded reliability, adaptability or self-improvement (enumerate below) ٱ
 

 

 

 
Faculty member/Program Director/Director’s recommendations and/or requirements for remedying 
the professionalism concerns listed on this report. 

 

 

Comments: (Describe the specifics of the incident-who, what, when, where) 

Comments: (Describe the specifics of the incident-who, what, when, where) 
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This section is to be completed by the student (optional). Student comments can be attached 
separately, but must be submitted within one University business day of the discussion with the 
course faculty member/program director/department Director. 

 

 

 
I have read this evaluation and discussed it with the Course Faculty Member/ Program Director/Director. 

 
 
 
 

 

Student Signature Date 
 
 

 

Print Name 

Your signature indicates that you have read the report, and it has been discussed with you. It does not 
represent your agreement or disagreement with the PCR. If you disagree or want to comment, you are 
encouraged to comment in the space provided and on the back of this form if desired. 

 
 
 

 

Faculty Member/Program Director/Director 
Signature Date 

 

 

Print Name and Title  

Comments: (Describe the specifics of the incident-who, what, when, where) 


